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The Influence of Perceived Supervisor's Humor Styles
on Subordinates’ s Trust: The Mediating Effects of

Subordinates’ Affects

Author: Kao, An-Yi
Adviser: Chen, Yi-Ching

ABSTRACT

Humor is an important factor when it comes to promoting interpersonal
relationships, the benefits of proper conduct are numerous. However, since
there are positive and negative ways to interpret humor, it can affect one’s
feelings and reactions to it in different cases. This study attempts to understand
how subordinates perceive their supervisor’s humor style, and the mediating
effect of trust and humor towards their leader. This research collects its data
with a questionnaire, which is conducted in two separate occasions. After
deleting the invalid responses, 174 out of 181 questionnaires are used as data,
and the response rate is 96.13%. The results indicate that: (1) affiliative humor
is positively associated with positive affectivity, and aggressive humor is
positively associated with negative affectivity; (2) positive affectivity
mediated the relationship between affiliative humor and affect-based trust,
whereas negative affectivity mediated the relationship between aggressive

humor and affect-based trust.

Keywords: affiliative humor, aggressive humor, trust in leader, positive

affectivity, negative affectivity
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TP &I 2x2 g fFaeBh Lo & B 5 T Ao deB | (Affiliative
humor ) ~ T p 2% 3 53 4] du 2 | (Self-enhancing humor ) ~ " sz % 4] du B |
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BLBp Apra FEARIE B AdB 8 AFTREFL A
GOF O E A RdVER R S R TREEA 4 B AR F] MR T o) 8
Aied FAE B A AP b 5T ATIE b BREFA| T G AT Y 2R o
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FiEE - BEEE S PAEF IR GrE A IR AR
SAH AT > f F L HE T Gl T BT R TR
REVRR2ZP >« R G AT I (Lewicki & Bunker, 1996) - 1243
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Faet tenflip o €3 A R E )45 £ & 5 48 o Martin {v Lefourt (1983) R/

LR B S g IR - B4 RET AT L FRATG R
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2 F 8 £ % (Situational Humor Response Questionnaire » SHRQ ) °

Long fr Graesser( 1988 )R 4p J1 v B 8 — f& ¢ 514 4 9§ ABR 5L 0% 47

AHAET R G LARLT B
REEF A SHEFA L OF R B 1 MBROMEE R - BE G S
PP R o H - G oe kLR DB T o F K PR e

Bl 5o R adiB R &0 P FE TR e Bk PP & o F 3 Nazareth(1988)
BAR BTGB AR AR 0 13850 3 e e gk DG = e o %

-~ RAp e A E B 3 BHI R RA RGBS ERE LG T
AL 5 B A B ASEY » - KDl 0 A2 PhERE X &
AT BT R AR A B Z AR R AR R Pl B (ST A A
0 BT E R bldex XX X 7 ek i o Thorson f= Powell (1993 )
BB - g FAGE RPN B p A EEC DR &
Flet g BREE & 77 FEN A 2 A - BB A S F U FER[E A d
LR Sl CEN S PO N S o N DI T RN e
BT L TR o Bt 4 o T (1) BB R 5 (2) duBk g
BEARY SR (3) dBanf 52 (4) FlRIeE BB 4o 3R
45 A B e B F 4 ( Multidimensional Sense of Humor Scale » MSHS )
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KA B {3 ds B enpe & o @ Warnars-Kleverlaan ~ Oppenheimer ¥ Sherman
(1996) @ g 4pdt > B el d®e 717 fAEFF - A4 5 (1) 22
By 4 5 (2) s ABrRGIR R 5 (3) A FRdeEk [ (4) EiRAE 5 1Y
2t (5) @ % duBeeniy 4 o Svebak (1996) Rzt s dsB R & 77 (1)
HWEE T R (2) R i{F R B L A H L 5 (3) R
3Bk chB AL 2R (4) A duBdnar 4o
RfptEop 37 Fr> deBe o BRI R~ 7
REBHETFEEIROEG 0 AT R TN E RFY BEFE
wooom R FL R o BT R EARL TR RRR R R
RIS o & R BB RS o £ 5 5 R enfafl o T aB T R
A Gl 2 B R R b o8 AU L hAFL BT
SRR SRR EE
~ iy B 34 g
& uua‘_mv}gwﬂ W ER T U Ay BRI B AR et > X R R
FUAGATERG 2SI G B A
(— )= IEF gy
B A AT Y P F IR A T R e Bl 6 i b
hof BB A o b2 € 2 4 B E R % (Thorson & Powell, 1994 ) »
AARAEA R R EREDEd T R PP A HRA P
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S ¥a 4« 3 #re4 F (Dixon, 1980 ; Goldstein, 1987 ; Lefcourt & Martin,
1986 ; Lefcourt, 2001 ) » ﬁﬁ%‘finrﬂ ST e B MR F end s AR
AR BauER b £ AR o p B AR A o ARS BRE IR X
A PFEHFRTT G RS (e o~ a0 2008 5 e o
% 02011 ) 0 gt oh o B o BB AY 0 $0 A AR LAER Y
€ F ki w8 (Yue, Liu, Jiang & Hiranandani, 2014 ) F]p* # 12 &r3g
0B 7 WG AR A TR G FIP P AT R TR AR R T
WEJE A G PR e AR A AR R G L G R 0§ B g
AR AR B R
(Z )23 5

Carroll v Shmidt (1992) %= 7 &t » 5 B4 A2 5 ¢ A% i
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FAET G MO F e ks F R F R LR A T g

-
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FRFZEM 7 deBRR i i > DR Y LR [gA € 4B 0 A [gA
BB P B A fe BB B 9 5 (McGhee, 1999 ) - Mesmer-
Magnus, Glew fr Viswesvaran (2012) ¢h1% e o g % & 4p 00 & % chd
B B REE € Rt w B o T 2016 & 3 £ 3t «Psychosomatic

Mediciney » M ¥R= A ST A > FET 15 #ch< Ay - pdo B



daB RS ek s FLO BB S v g R AL T30 Bl Ao
SRR U A2 830 Tt RS R F T EF B RS - Db R
FRIERCFEAZ T T LB ET DR L G o o
RN 1 e = £ EL A

hiEfgaig s # Fo R EEEFAREALA G TLREHF

—

SHMEMILG 2 F P E R T A H AR R LB P
BRI E DIRARTI S A IR KA A o
(- )fAx32 4 (Superiority theory )

v BR IEARII S » RS T RIp R 2 L 2 A S AL TR D a2
LEFE O RAARE DT F A FE  EALRGEER AN

GERE LR ) TR E R SRR R

;'%év’mu'%'-’é—‘ﬁ{“ﬁﬂf‘%z\lﬁ,o Gtk AH A F ’iﬁ‘;'—J,;;ELfé A
By BN T it KRR BPFF o § T WA B E L

Mot R BPARRT o RA R A fof AEOTREE & ¢ i e

AF oo s A PR o X T gl BARG R DAHT
Fd PR AEAcT Fo 4 2 RARE R $3t p B giiire @ Hobbes

(1651) = rews B IE L igpghs % Tiggamah | ARz 4 o
BIRE AR EEEE G AR FRED L RATE S SRR
TR BT AB A A T 2 BARTEE T L g 6 kv
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R R AR AR A B A B BPA 0 TR A

A4 RFITEF o RPT R e ARG T T2t
FBEHDT 5 e BRIT A o

(= )% #7134 (Incongruity theory )

bhh e BR P > Bk LI R IR h  L IR T X 3 N A enE

I

PRI ALEFL - REF TA L AR K o 3 A IRARTE
WAL A TEL DFEk s Ak e A s > v - BRG D
BoEREL RGP dhBRZ 2 R Fl o F EROFR S F AL L R
A B AR T F F s AARAL S A b eI g o i g 3lAc R g 4 o
MmoAEIRAY S B X Leppnaly > B 48 (Immanuel Kant) 0 # 3% 5 s
®RF KA THEFITTPRARSHE > &~ ZF (Arthur Schopenhauer )
2 4% (G.W.F. Hegel) Rlni duBz2 #7024 > 1 &8 & kp s
AR BEELFERZEFOI A A R E AT e R ERT A4
A KT h o Meyer (1990) » ot g g ¥ 4% I daBe ek f 303 40eh
Foaom R PR R AR RO T g A2 A o BT e
FHafHEh ) § L hLi R RfR T2 0 B R AT A
e e 4 o
o~ v BR R R 2FE E N L
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#Xm > Craik ~ Lampert 22 Nelson (1996) #r % & 4 57 » deB @&
C R i e imé%ﬁYKM%%ﬁ’?Wi@%*%%°#%{ﬁag
F AR TP o PR AT T R R R 2 F G BRARGD

-

AR, » w i AT R B R WBR R P A o e E_ BRI AL R
-REERT O FREBAGLI e > RIZHFEL BB R o mEL
Fre o skt L ARAB TR B G F L e Craik
F 4 (1996) 1345 Block (1961 ) #% 1 crds Bk (7 5 A* 38 71| & ( The humorous

Behavior Q-sort Deck* HBQD ) & 48 #78 JL J1 k enh d Bk 7 5 {5

)

BRI A A e BB FE 0 A W] S AR oA 0] s B E e
FANF] >~ B Efom oA Gl de B~ T o2 0 1 2 B4 F U e 7 3

dvB, (N E T E RBAAFEY MRFLT N FAEF AR LR oA

—

LS
-

Kirsh 4= Kuiper (2003 ) % Craik & & (1996) 73 I ehidA #H L™ &%

T,

P Z AR A e B R R AR S e (1) FITA B D LN X
FE R ARHT P 2 5 R FR A cho TR ERAE > IR B 0T B B AR R
E@s Al s 8% WTLFIRFB DN B |5
(1) 42 3] da®e 138 % F F 5cF Lok ehda B h (75 AT 05 35 1)
F PR R W A SR (2) RITE B DR F Bl EER S

FOERBART AR AR LA EOT § R

-~

-

F2hdp
Towink o FIUCEH B RS R AN A A XFEF LG FlE B E
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AT At f e Bend B oo & > Martin # 4 (2003) { < 1245
LREFTHLOHENUEIHp L Z B AT e BBBRERTEA S
2X2 s fEe R 0 T BB DB B £ & (Humor Style Questionnaire,
HSQ)» #* M3 usBe e 4 jE¢ » AT ol R BN L7 P8 *
H R R AT

(1) Ao a2 (Affiliative humor ) @ BRI ¥ ¢ WA LN H # 5 48

E T R E R RH S RERE 2 B S ER G R 8
PR N F B E TR X R EIEAR T B o @ o d B nR

B A BBEF AR el o B N p P A F W
B R i%‘&E CEEREFEFFRNES > T AR A R4 >
e e B R LT o
(2) p 2“3 3% 3|48 (Self-enhancing humor ) @ 8 ¢ 1/ dsBe e ¥, a0 &
FEABY AT TG RS A A RITEE S G R fEDT e D

¥

S e BOAVHE SR e BR B e R da At R0 (L E B A A 2R i en AR

(3) sz # 7| ds B (Aggressive humor ) : ¥ 1 8 i 47 5 Fo 8 ) chus B¢ b 1
B G R M GRT SR B AR E s kA TR B o iR
FH> REER A DRARR o Fl o h i did F A A H e A
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SR R A G A S HM B s 8 e m g

St

(4) p #pesrq]dug (Self-defeatinghumor ) : 34 b 1230 % € HiE ) 7

Pl o B ARREXOEF ORBRE A o BRI & A G
WHZ o AfEr R p AR MBS K § LR T NGB A
XAm 0 FI AP R NS TR € S BT o e dre g5 fAde B
L EE L B % IR R A 5 R o

ML FE f e deB e B iR B T £ 4R » Romero v Cruthirds (2006 )

{¥h S fev A eniiB > Martin % £ (2003) ¢ 4 & e fEB R 12T
A TR Aerc B A SuEA] o i BB R T e X g g
Pro BEARAFT L SeHF A P F A G AT OA R TG ARG AED
A OOTNNAELARINEEROFRT @ el NP mAE 2
(Martineau 1972 ; Meyer 1997)° @ #7 % » F I > P fEdeBeh $2 o B

FRRS B L Bt o GlArid B L RORNF A X AP ERTES

Renfi i AP LB EFEMS R HF # (Martineau 1972) -

%‘fiﬁiéﬂaa A & (2010)~+ 4 & Martin & % (2003) #73% 1 77 3 >

Wi T %~ TF 2 20 o H o TAEHITRYRAE

)
&

J‘F%}ﬁgﬂh ST A E Tpeded] ) v 7 e s )
S0 hE - B Ep?i‘éft':i B gk 0 AR AP & 71 AR
FIAH 0 Al 70 AEEE R FAR S 7T ARE TR
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S BlS BRIl Y AR A ST PR RS AT E R DA
B s B FE o

A VAR E WD LT RENNAT S B AN
TR BB BR RBERAFEGF R L b e LB Z AL R o
AvBRREAL OB AR B o PRy g o E o A RRRT

B O
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Reng 4 o Fpt A 3 E Y Martin £ A (2003) a2k

e
=i

%%Fﬁgﬂiﬁ”ﬂ%“@%}i IR SR A F

Yo% e R
e EF Y s R F 8 A (cognition ) ¥HAE 0 & S ATE B D

B HEG c FHWHE AL FFTF 0 B 5 A d James (1884) #1410 3R G
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2 3 EERHORE (state) 2 £ (trait) k7 3] o kL% i3

(Wright & Staw, 1999) » £ #F FRFF &2 F it {21 hif g > & F 4
%%%ﬁ%%i’ﬁﬁﬁW{%@ﬁi&%’g%‘“ﬁ?¥%mm%
Boe TR ILAS S ARE I AEF PR R s R R AT B BT S

f4$# (Bartel & Saavedra, 2000 ; Frijda, 1993 ; Morris, 1989 ) > 3 £ 2 %

ERE RN LR kg ERS FEEZF S

m
-

Fld 5 RZPPRE > ¢ 30 W2 SIFOTE 0 TALL A F A 4p
FE BRAFR G hL e 2 > ¥R A HE ¥ (Bartel&
Saavedra, 2000 ; th }T % £ 4o~k F G E o> 2011 ) - [zard
(1991))P#zn e ff e & 72 7 4 B ar 2 & = 300 av% 3 i 4% Frijda
(1993) s R U Bse P Bt AR B T & > FHNTE N A4
ZIi A 4 ahp % 5 Krantzler ¥ Miner (1994) F #-5R 4L 5 3 44
wp LR EEP W RIRG- fAF B aRFE (2004) F b
flgrae® > uG R L BMES T 2 S - fEo kg o

- SR R

¥ % Watson & Tellegen (1985) 1R ~17isend S kgt > ¥

FREFVEFF BEEI S 3o Bo A b3 L wl2 § o affp e
e R 7 GAEARESN S FFAFOEF TR DA
Fo¥ bR v R RS BT‘ o~ 4§ % % (Watson,

19



Clark & Tellegen, 1988 ) - & FARANER] e R DBE A B

o

BLicli B T v A %ﬁé}é%i‘”ﬁ%ﬁﬁvﬁﬁi e R BRI AT B aER
BERET iy FL 57 I] Be s % &4 eha L £ (Chiu & Kosinski,
1999 ; Watson & Clark, 1984 ) % 7 #&% & = i g (A b g £ 3% >~
BE A PR REREIEE €3 AR A X SRR > L G g
% f2f8 p ¢ (Chiu & Kosinski, 1999 ) o 3" 58l » :B7 0§ MR
e K4 fRe FAAL SRR BEw e 70 FAEF RAF
Boom MI e R GRS R RAPER R FEREIE A F w7
e § % L RR ST M e 4R A BT o & R
¥ feen3; % 3 (Watson & Tellegen, 1985 ) - v R R TR E A
FREPHR CFE EFRFAOT R 2 3 ALY ré'r%"}é,ﬁﬁlg
v g 15 ( Watson & Clark, 1997 ) Bi% #io 8 R & 2 /0 3 2 o 4
iR AETHFELNELLEY c BAFRPnI BTE S R
Koot RE R PR PR A RONE 2 i@ ¥ %4 Watson § ¥ %
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Rotter (1980 )
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Cook & Wall (1980)
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oo H A A A R
A A ELETE A RE A4 T
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Rempel, Holmes &
Zanna ( 1985)

Ring & Van de Ven
(1992)

Carnevale & Wechsler

(1992)

REFTRENTR LG RGN A

R R HERS .
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Z2 & (3)

ST

Hosmer (1995) TR ABEASDIE o 2 T I EARE

Pk oA g B A A B RET

Mayer, Davis &
Schoorman (1995)

Lewicki & Bunker
(1996)

Mcknight, Cummings,
& Chervany (1998)

iz = -f"-\:}% BPHMELIGE REHED DB

HRHSORFEF LD AP ET o TR
Rousseau et al (1998)
PR R &P 2 w27 &3 - Ak o

Dirks (2000) B2 RARMY  BBAGAPEE A

1 o
WMi-gz KL REEVER -RBEX CEARZFELT E
(2001) mAas £- oG DEF R R

BEAR e 5 R A A o BB F R

TRk g (R 90) B AL AETL o

Fheri s VA R IEE - BAE R A I SR GT s ¥ty
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Bl gPF > 5 - BEHEDRE T T d g Lt g <&
"EE RO G B ALY R RKE S F T REFpDRA
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LEARE S A S A (1) B G Eh ol

TORALAEBA R LR GY c BAEHOBREL TR E ROM o
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T Ea ot B(FREE £ 02005 5 it B ¥ £ 2006)- @ § % Nyhan
fr Marlowe (1997) # #-imsp Renfs T & 5 > Beniz @ fL2 B

)

A 15 iE (personal trust) > 17 2 3% E%‘« B g T~ oA BB AT
B ER g RPN G=

ek B fi2 ks iz (systemtrust); (2)
ARt M GP > #§30H PRERE e iy - 2 aii iz pl
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TR A4 R EE 0 0 G A D FIEERE > EE S chipes o T Eren
ALY 4 i T % 5 & (Cook & Wall, 1980 ; FE 4% % 4 > 2005) o
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4T 1 i e il McAllister( 1995 )12 9% Lewis ¥ Weigert( 1985)
ST e g e BB 5 (1) R 3] T E 2 AL > TR
R ARSEE A AL hipiE 2 (2) AT TR AT R ew
RIR PR A0 £ S fEF e PEA AhT e @ 2 2R (2001) &k & Lewicki
¢ Bunker (1996) shA diBES > #i2 T4 A & (1) 3573 Rpmp
At BAIFE A REFE IR ¥ A F RS A PFRT A
BAZzRE oY g EEF - LR A #LEF I
SRR A o FtF BAGRGE REE R N M R o

T NY RAFE AR T B - Ar 1B b % (2)BfEA]

BEES R HI BRMGT 0 g BBt a0 SEE L

s oo mAEE P e E 5 (3) WmbA BAART o @k %o Bl EAE
¥iﬁ$ﬁi§mi%4c,% ‘é‘zﬁ,;%«f} Kuri.}ém'\}? %%ﬁg&”L

PR

FRe o DR RoERE BREFELDT T B = AN

N

4] - Jonesc v Geroge (1998 ) » #-i3 iz 12

\: N
=
g\

F R FA G R

Rp RS TR AR AL RA TR LR EE R fAL A
R B E T BT 0 R S R BT S 6 )

e fREAT T Y OHNE Eams gl 0 MY BT McAllister
(1995) > Tl » BB IV LA SN TEFRE A a e > 305 5 1F
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Fow & X I 2 BB
- A pdhB B REIVETE 2 BE
TR R B A TR R IAE S LRES R ER
$E AR B f e IR R4 e TP R BRI A 2
kg 2R AR %% -BEE S (Watsonetal,, 1988)-
BAR A Fend f R IE 2 R EE X T oM > v BB R
Wi % LB L fRR -

BRI ERE ¥ @ 12% (Affective Events Theory » AET ) » ¥ 14 {7

il

@&
N
F_&

ER LI BT ER X > &a HIE Y
1 7F b ik B dﬁ 7 % &2 B8 (Weiss & Cropanzano, 1996 ) » # 7 45
dAg %—g s B F 02 TT S oep e B 3 FR - 8§ c (Wijewardena, Hartel
& Samaratunge, 2017 ) > e Fepfk L & 5 - <P § 4 %-iﬂ” YL e

BAHER P § RS e nE BE L R L o

B R F 2R FRAPT L ERERR R E A AR
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Yo B B RN AR BRI LR
frenme it ™ > A2 7RG iR o e
2% %—‘Fﬁ‘ McGraw f= Warren (2010) #% ) en2 4 & ° 32 % (Benign
Violation Theory > BVT) » i * /NGB ITRE chA 4 o #r3 en A&

FREHL D AT AL E RN R BT X PSSR PR

Jae A4 deBedm F X o B Yam £ 4 (2019) gm g # I AR iE e
RAT  FEE R BERBEREFIVRLARNBLF L R AR
s BRFEF F AT LR B B MR o Tt oAl B T L A - 7S
LR 50 B R A R AR el RS By 5 o
LE2@LGTIE A cnim i B 0B R R LR LT 4
s BN H 5 0 A5 e R o Bofs 0 1dR e B 103 (Robert &
Wilbanks, 2012) 28 » & BAEA & I B pr > Vil § FlL 5 4 § 48T

o pgd A BAnERe BRI EBET 2 PP BB ROEST

F_‘-

AF TP BB T A 6 e R B INFE w iFR A o B
BT FRTAR %——"z eds B 5 5142 it » R (Cooper, Kong & Crossley,
2018 ; Goswamietal.,2016 ) » Wijewardena & 4 (2017) 12 ;® 962 i+ 1

THAAEIRADEE S Ay A IR LTI g T o pr o g2
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4Dl o B ST AR HE
HI: 3 sfedl g 30 R 2 o B Z 2 A9 M -
F 3 dp 'I%ﬁ?m’f TERFEEENS Y L B B EAFTFED

2 ZHRE I @ AR g 4 (Bartel & Saavedra, 2000 ; Cacioppo et al.,
1986)c % 1 # MPB~%~wpd B F F RIS R ek chrc B A B RO F IR
B Ot A b W R R BAIR T AR B ET TN
€ (Dwyer, 1991 ) fe fr¢ Flo 3 g BOEF L R AL § o TR ©
Mignonac ¥ Herrbach (2004 ) e#7 7 &g o1 f w el (¥ F 23 4 € &2 f &
R P 5 “TRET > @ & 5 Pl L L e B R LT I0E RR E -
FreE o TR - RS RMERINT L e AEDEFE €A
4 * & e (Wijewardenaetal., 2017 ) » Fitness (2000) #% % & 3%/§ %)
Rt R EIRENEFRII A T BEPF QL F A
AT ER - 2 s o 4 (Lewis, 2000 ; Siomkos et al., 2001 ;
Tangney et al., 1992) - @ %?—‘F"f Huo % 4 (2012) m ¥ W243 z9x3 ¥ 8
1y FRAFDf v B EERAL o figdisd 7 RIF
2R e A m eI U H TR T RE2LT 0 AT S
TEER E Y LIS R SRR TSR
SRR A F Bk RO A EgY 4ok

BEVRELE R KT DL % k¥ % (McCauley & Kuhnert,
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1992): Az ez ix® > ¢ 77 il % ahle ,F\,fp 2 AHRE. A
3R E T 0 {335 Mayer {r Gavin (2005) % 7 45
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ds 4 BILD AR B BSTRSEAL 6 B 4 2 A Renib 2 3 # (Yip & Martin,
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3 J & 4 B & (teb (Vinton, 1989) AR 1 B % Flaest ¥ AP {3
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WHEFLELIFE T HFT M (Tremblay & Gibson, 2016) o F]pt 4

VP T Ry W

e

28



AR ROD edeBA AT A gl T gALHWAR
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FEEpERHE B X o

P K gl A ehl p dBe g et B4 SR ¢ (Romero
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H1iwA2 01

o R X ek d R X #3234 (Weiss & Cropanzano, 1996 )
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b: R B ) VR Rl R I = s o 1",*\_%%*’ gi% A 2 ¥ ?mx
= (Whitener et al., 1998 ) o 3%+ #7it » 2577 33k ¢
3:MBpt e g 0 N1 ERIAREFI FHL G TNl 5
M %o
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B 408 Y LR o d > Rotter (1967) F I BRH I L iy TR
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LR o e EREEERE L L SRR NS

TEARR o T E ARG SR a2 m BRI
TR TR EHFAENAIER A DT E oA ARFAT L FRE LG
»%%ﬁi&éﬁﬂ?@4wf %&ﬁ&;&i%’ﬁgﬁﬂggg%%uﬂgﬁ
8 % 1+ (Gkorezis & Bellou, 2016 ) » i&m $+H & 4 i hfis B - T - 5%
L enddh 0 AR BK

TWBHE e R 0 AL P AEaRAKI FHE R EHE
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B R IBA EER L P T o T AT B T

H1
WA B BK IE 6 1 AR

WAk f3 4

o B A B & A
H2

H4
(FM)

B 1 A3 %R

35



)

o8 FEyEXK
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H2 @ 3 ¢ esc F Rl ANEf & g & T 40RE -

H3: 3 ent o g 7 A2 g MArdldeB B R R Zehe
o B2 oo

H4 e w iR € ° A 2 pocfAldmr i g g £ @]

w BT oo

FIKFZ FERUNEFTHELE - LA EY PRFEA LD B
#F SurveyCake 22 > B X (5 1 T I B2 g 2ok 2 S EmR L fe

%i;mW%x’mﬁﬂﬁﬁﬁaﬁ@%ﬁwgﬁﬁawﬁW%ow%

L EFF LN PR LT RGERY > 2 g oFEH BT AL
FEGR B ehipd o AT Y g R S PpF > M PA pRERE (T T2 W
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B - R ARG 202240 TP RREFAERY -
PRz Ta F e $, 2 B 478 2 (6302022247 280 0 B

SREAF - BACRED S GHoFEE THAIFAEE, A D
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e MBS - FEREE s N E - Ry A0 T
A4 x> 28R (Common method variance, CMV) w4 (% 5
ko~ P E o~ AREES 0 2006)

AR SE PR L S 3 5d TFEE R S0 0 g5 1
BBy 181 (PR X EREN R R V2 SR RE- ~ A3 4
FEAGRARFEFTAFTRA PR L > BEZ 174K % 2%
S K e ek L 96.13% 0 @ R R A o § A2 A B A A 5T
Z 3-1 9750 » w0 s A MR AR 0 iE57.5% § MR 42.5%:;
BEESINA 5 12130 e AR S o 1k 66.7% 0 H =Bl G 41-50 & o ik
149% ;& v AAE > A BEH695%5 1 Bl imL (5) 2
o 1k 21.3% o

AOERE AL LT EL R BRI 2 F B G5 A

81.6% 5 A& %384 » Bl &piniG 5 1 & 1k 33.9%; 1 17 & F e

iy

BiEi 688 B > BB B FLIFFNTIHEL 298 BT oA L F

R F o b o iR 52.3% 0 & MR ik 47.7% o
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% 3-1

L ey
RA 55 LA S A (%) AR A
o ) U 74 42.5 42.5
k 100 57.5 100.0
20 F ()T 0 0 0
21-30 % 116 66.7 66.7
# & 31-40 21 12.1 78.7
41-50 #& 26 14.9 93.7
51 gkt 11 6.3 100.0
A 1 0.6 0.6
. %gi/ﬁﬁ%‘érﬁoﬁ 15 8.6 9.2
< g 121 69.5 78.7
AL 37 21.3 100.0
16 m A 32 18.4 18.4
3 142 81.6 100.0
L F- RS 11 6.3 6.3
2 ¥l 21 12.1 18.4
S 12 6.9 25.3
£ f %G 59 33.9 59.2
A% TR 19 10.9 70.1
¥ 15 8.6 78.7
EIEE RN 3 1.7 80.5
PRA% 4P Bl 16 9.2 89.7
H 18 10.3 100.0
i) j e 91 52.3 52.3
e 83 47.7 100.0
R LA T
1iFEF 68.83 (%)
e 29.75 (")
i N=174
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FEGRACE s o M R AR Y 7 F B 2 A > % £ 3% Brislin
(1983) #73# 412  w ¥ (back translation) = 3% » d FE g K AL e
B AN BERFZ R EA B Fr Ry o TERE LR
ZRUF BB NEAML AL pEn # S haRiRA L o

GES R -E NN T

-

ST ER RGBT N LR

>

PR EFLY A FRMGRA FE o F LR RSB ERE LD
U A
- R
(-) HFFATH

77 4% Martin & £ (2003) $3rde B b Renpr g o BH U E
fo sl BASHE A R RA e AR R AL R0G]
fARAA A A pged] o J Y mie Al en B g 1§
Lo 30 o g B A T RIGER P AT B A st R
A B UPR w R TR BRDER LY AR PR AT

FAOGE T FHORIGE AP TR EL BT

AFEE AT 2 duBk h $2E & (Humor Style Questionnaire, HSQ ) &
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Martin % 4 (2003) #75h %8 - & EH wBR 12 ¢ i {od] da Bk 2 s F )
deB > F - B B 2L 88 M AEHcE 163 o B f Ff T £ M enaE
i AFETHRIEORE AP REG R A S AT 860 ¥
A 80 -HEHRIAFHTEIREAEL NTAFIREL I TAFRE
ABEA T2 S5A4 TR oad R EFLRLFFMAT FABE
A RIS o T TR E A2 A BRI - dER HE L A g

AXE 0 REAH AR ARG o HAH 40T £

# 3-2
i dvBR B AT

A
_Qﬁ,ghﬁm""ﬁﬁ?zg—k:ﬁ m% o (F)

F_&

1. frd s 4
My supervisor usually doesn’t laugh or joke around much with other people.

2. Aend gl B4 dBRanA o FL AR WA TR L F ey d oo
My supervisor doesn’t have to work very hard at making other people laugh — (s)he
seems to be a naturally humorous person.

3. AMAFERCAZERE/AARM O ABRE REEH A o (F)

My supervisor rarely makes other people laugh by telling funny stories about

himself/herself.
4. F A F o A BTN A - AP BRS K o
POi g\ My supervisor laughs and joke a lot with his/her closest friends.

5. 13’#"1\‘11‘!”]?7_%:;{"3‘_*‘:?5; B Ao (F)
My supervisor usually doesn’t like to tell jokes or amuse people.
6. AepiF EFEEN L ED R
My supervisor enjoys making people laugh.
7. BB/ - AP Ad 2 BIRE o (F)
My supervisor doesn’t often joke around with his/her friends.
8. FAMAFIHE A A M W AR DN HRGABGTRE o (F)
My supervisor usually can’t think of witty things to say when (s)he with other
people.
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L odF A A g Fd em%npo
If someone makes a mistake, my supervisor will often tease them
about it.

2. %kj\lg'ﬂjaé\mlrgm\zlz. &m&rgfflj‘éjag\;%’,’%o(;)
People are never offended or hurt by my supervisor sense of humor.

3. BHXFA-LFAEADEIRASL FULF R E T AT A D
When telling jokes or saying funny things, my supervisor is usually
not very concerned about how other people are taking it.

4. Nip3 F A EFEA TS FABGS N RPFRNPLEBE X o (F)
My supervisor doesn’t like it when people use humor as a way of
criticizing or putting someone down.

5. FRGEADL RTI- L] AT TR
R A =Rl

223 il Sometimes my supervisor think of something that is so funny that
(s)he can’t stop himself/herself from saying it, even if it is not
appropriate for the situation.

6. WA E AT AT A K* Bl W] A PE S /A R R
(%)

My supervisor never participates in laughing at others even if all
his/her friends are doing it.

7. FAPLEFEEEB AP @S B EARR LR F
KPS o
If my supervisor doesn’t like someone, (s)he often uses humor or
teasing to put them down.

8. Y"Pf%’fall’f'ifiﬁm,‘ﬁét\"—"_@g Hj’\’i\ml'g,iil
XN EFB ARE o (F)

Even if something is really funny to him/her, my supervisor will not

laugh or joke about it if someone will be offended.

AL KR ¢ Martin % 4 (2003)

(-) #HFiFAT&
AT EH Y Watson & 4 (1988) &8 2 & > #HARL &

}gﬂ,fi—rm.riivi\m']ﬁ_ *i%&’j’f?v/w\éﬁr&iéré’ﬁf#ao
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*F 3 # * Thompson (2007) 2 :xp Watson & 4 (1988) =74 &
41 Positive and Negative Affect Schedule (PANAS) & % » #-H it 5 10
R e E & 0 B AFTY S Watson £ 5 —‘F*f (1988) 120 35 &
% > e d Thompson (2007 ) sk S5 %8 & Fa Bk pp 1 2
REONRE CDHHRCEERFE A2 e RES ZIR

RAGG 85 2 83 B EE AL (7Y 0¥ B L FATT R

>

Gfe R EREBPEOEREE > CRRBEY F e B R > T

o,

—

Kip R, L TRAFeRER, AH%T 12 4reiAmE 4

AT £

% 3-3
& f e R
A2
o R 3o Determine
o Attentive
e Alert
HA P Active
R Inspired
i R ey Afraid
?{ﬁ 3E Nervous
B g Upset
XA Ashamed
K i Hostile

F AL %k ¢ Thompson (2007)

ERRE T EN- R sl =

42



(-)

T Tk

A% % % MeAllister (1995) 430 2 i eha % » ¥ F# 2 ¢ TR

REy e R FRERNTEL ) BT AFSE S gLy o Tl

22

B AAHIEZ R E o e G R R G i .

o
v

¥l R

AR * McAllister( 1995 )%l iz E & 2 - H g 7 T & 548

80 -BEFIEHEILETIEIREEL NIT2AYARE 2T
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% 3-4

Z 4R
A

1. g ?Frs,,bg_#qa\frgomt,z\ ;frﬂpwo
Me and my supervisor have a sharing relationship. We can both
freely share our ideas, feelings, and hopes.

2. § LT GDIFERRE > NG dE R A FiARN AL Dok /e
< FEE I
I can talk freely to my supervisor about difficulties I am having at
work and know that (s)he will want to listen.

3. FAANAFHY - AP OT A EZHFLEFRF > AP R

BR e FEARE -

Me and my supervisor would both feel a sense of loss if one of us
was transferred and we could no longer work together.

4, FABEIFAZT AN AR/ LT MR R L
FER M 4R o
If I shared my problems my supervisor, I know (s)he would respond
constructively and caringly.

5. i g é_i%%iﬁ’fi"ﬁf;?ffﬁ?’i%k% T- TR R o

I would have to say that me and my supervisor have both made

considerable emotional investments in our working relationship.

A kR © McAllister (1995)

s AR
WAL BT A F BN n] s EE eI fal (TR T YV B
HPldaB B2 0B 2 3 5( Decker & Rotondo, 2001 ; Martin et al., 2003 ;

Gkorezis et al., 2011 ) » "ér‘ P2k A FERBR TR TR TR

~
=

BB p $2 €7 72 E (Kimetal,2016) F]pt A5 5 # 1+ it
Z TR TR IR oom AT RGN A o H P R0~

AP 1 REATHE ER L RLA20% (F) T 52 5 21~30 &
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353104 545 41~50% 5550k () Mt 1 FEaFT2 2%

SRS SRy

P8 TR IZE LT
AT AT T R FHREM TR 4 1718 (Confirmatory factor
analysis, CFA )+ £ # * JASPO0.14.1 i& {7 4caf 33t ~ Ap B 2 i 2 3 23t
AT ENMRPIFIEROM G o 27 2473 2407
-~ kit ¥zt & 7 (Descriptive statistics analysis )
BN FARE FHEREAL AT AEEY - E8 KT
FRRENRBEC - 1FEFZEIFRFEZS D HET b LT 58

L PRy BRT A R R A TR R

(\x

gl % & %~ 47 (Reliability analysis )

Pl 7 B 0 % 8382 Cronbach’s o B 75 D2 %7 4% -
R, g aE~* T0REL s REELFRIEAR > A2 4R X
HEFEAFRFR > A% DR A AR R -
= ~ 3R A~ 17 (Validity analysis )

BATR AT HBHREMLFF AP R P E A VTR R
BB rpAe B o A B P %I % B 2eAR (Discriminant validity ) © @ %

WRR A BT G A RT MR > TN AL 4 &
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ER AN A e R A
VN Person ## £ 4p B ~ 15 (Pearson Correlation )

HERY AE AP AT L RIFEF R p RAENE R
B IF M AT R o AP M RBAR S PF > R A BT ARE o W ¥
B 08P RAFRALL T AAMM -

I~ g fi]% % +1 (Regression analysis )

PO BRI A ETTT (Hierarchical regression ) 173 ;% » 45 7 ¥ #cH ¥

Boen@ BmA 2 30 G AN G DA B0 (L B p )
0 (Higenfiz) 2 kA (/e iFg) Fefps BT

LR F R o G DT L da A 2 R = 2 ik gy o

2 s ® £ 324 & 7 (Mediation analysis )

AR P vk il A & B2 (Bootstrapping test ) B
Hrw 2 e iR AR Al FARLRETEF TAFY 1 c FLIEFR

B2 & 208 pa 305 BARLHE? sk ilgFx o
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A5

Fu ok TR

FrHETPREEALINEF IS PR AT BESP REEAR

2 BE o P EERFATE R REITL L BERARLT A2 o
i

% iE Person 4p B &~ 47 » £ AT 7 endr A% (Hw s EF# -~ 1
FTEFNEERERT) NE AT 2 % (GRrd|dee ~ sTF Rl gk
TR iR R GE) Faiph G Tk g™
F 4-1977 > p Ao BB 2 R (r= .28 p<001)~ FE

BE(r=40>p<001l) R 2 F T A M | scF A BB B | w R (r=.18>

p<05) EMFRAPM > IR (r=-40>p<00l)~ FR 2= (r=
S550p<001) REEF L AAM P A RA DT e R EHR EE (r=.56>
p<.001) % TR f e FREEER 2 E (r=-33>p<001) % &
FLAPRE -
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1P lict
L] Tiofk HRRL 1 2 3 4 5 6 7 8 9
145 43 50
2. &% 2.61 96 21%*
3.1 iFEF 68.83  96.83 .05 T9**
4.5 F PR 29.75  46.16 .10 ALFE 47wk
5.3 ] du Bk 3.47 86 -.03 -13 -.14 -.00 (.86)
6.7 & 3 du B 2.86 82 .04 -.09 -.13 -.04 ~18%  (.80)
7.0 R 2.58 59 -.06 -.10 -.07 01 28%kE - _3gwkE ((85)
8.f v IR 1.91 57 -.07 -.02 -.02 01 -.05 18% S34%%% (83)
ORR i 3.44 82 .04 .09 07 .04 AO®E% L 55wkE Sekak L 33kkk((80)

3L IN=174 > *p<.05 > **p<.0] > ***p<00]l o +=0> §=1> 1 (FTEFTE2 EFFEF M2 E « AN AL B2 BREAR -
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»
»

s

Z & EAEARE

AR E R A B~ T F R s B R f e TR TR

BE o B b FIE LI e v 0 R A 42 TR 0 AR Y

SRR P = R T NS B T RN
ER LY TR
2 42
AgprpiFt R
#) 2 df  x2df  Ax2 Adf CFI RMSEA SRMR IFI
1. I 7% #53) 634.909 395 1.607 - - 900 .059 074 902
2. v FF R 1006.501 399 2.523  371.592%%** 4 747 .094 128 751
3. FlF R 868.527 399 2.177  233.618%** 4 .805 .082 .089 .808
4. = FlEHHA1 1239.505 402 3.083  604.596%** 7 652 .109 137 657
5. H Bl EHCA 1615.010 405 3.988  980.101*** 10 497 131 132 503
- N=174
L Aol B S F A B B e fo R R R o
2. = ﬂfrﬁt’r’z§"']ﬂ%£‘1’€€ Bilk-FlE -t R~ iR FRGE-
3 B e iR EH G- FlF AT e I’I&t‘“']fi’-v—-' SRR E o
4 BAcEZFRYLBREBH I k- FlF e B o R 68 L F- FlF WL E -
5. TR MAEH LR - FF e

SRER TR
dT A A3 A 120 22 F @ mpedlam gL iR (5

=20>p<01) R ¥ ApRE > s HF BB f 2 TR (F=.18p<05)
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EEFDAM 0 S AFE A BRI § ] MR aD b i

FEERLE R ES RIS S S AP S B RV T Y U F T

g2 HI - H2 @ 4 4% -
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% 43

feRhRiFesite %
w5 e R oo iR R G
1-1 1-2 2-1 2-2 3-1 3-2 3-3
F TE 2
e -.09 -.08 -.08 -.09 .02 .04 .05
& 17 20 07 07 .09 12 07
1 iFEF -23 -26 -.09 -.06 -.01 -.05 .02
E el .06 .05 .02 .02 01 -.01 -.02
p A
FLAe A o BR 20%% -.02 32k 26%%*
T A da B - 36%%* 18% - 4gH* - 36%**
LRI P
oo R R Ebi
g R -15%
R? .02 21 01 .04 01 41 53
AR? .00 19 .00 03 01 40 12
F 95 20.22%%* 33 2.88 35 56.35% %% 20.70%%*

3D N=174 > *p<.05 » **p<.01 » ***p<.001
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SR ok

O R AR Atk o AP TRERR LY A nk
Fohgr e 2 e iRt o v 2 R PP E ek £ FHF o g
T B 95%2 T o 5d £AFH R 1000 X 0 B R 4o T & 44 407 o ATk
R4 BT AR B R G R E 5 03220 95% i i ® B S
0.186~0.443 » LI ®H A A& 2 0+ 2 p @ ]2 0.001 5 @ fsc 7 de
BT R B et E 5 -0.495 0 95% B % 5 -0.631~-0352 0 & 3 B
RN RET A Z 00 p BR<00]» 7 @l Bonk P EHF -

BETE S NS ERET o Al » R AL AR E TR  E/F
et E S 0.061 0 95% G % & 5 0.022~0.118> A& 7 0> * H p i@
OS> FpwmuEaH Y sk G  H3EFERLIF 74 L) vt
R A &EzEnes o B 95%R R S -0.068~-0.004 # & A& 70
2 iEE S A HeEEL -

AR E Fonk A 0 AR AR B R T R S | Ak

BEFREEIAEHEEF TS 2 002 piad SHFRE AT L Ew

>
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b
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95% 13 if ¥

Estimate pvalue  Lower  Upper

At

o

RAcAlaB — LR — R

=z 0.060 0.014 0.020 0.118
(S -0.026 0.080 -0.073  -0.004

ST Al A — f e R > R

0 N=174
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FELERF AT BRAHSL AT 4 45
% 4-5
BRFESE
7 BK
H1 ? e e Bk 27 BT v R T AR -
H? ?mp:%t"‘]d%@cbk’m%g e R AP o
;;rg}i," E?’F_[Lgﬂ fi 4 PF? ﬂfr‘“'d‘qm%l'ft"}ﬁ‘ B
H3 .
MR Eat w b ik
I T Y Y TR R P ST

FR B Eaf w B o
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ENb - R e A
Ix BwmEi

LG A AT T B 2 S R A AP 0 F R A T
FAE Sk bR PRARE L SRR RS 0 R

FriEk > FLEUSENNEFIEE ST o

AFTARRTRL AR MEFEEHL DL E S Z 4R
B enbd T o 5 oA B L5 & D BB RET 3 a5 0 0 #1995 Martin &

A (2003) erdagk 7} 3 » TEHF H P ¥R A m%‘frbh?II-gt—ﬁll ’ 1%

NS

I LI Y E SRR N R S SR SRR

™
3
f
.
ha%
"
&
‘“:L
=1
PN
+\4
N
pac
\_
g

AL (o

/

‘J

&.
~\E
\v
\4
P
bt
i

BREEET - 5 IVBRE I L E R rds

#
BEPE 3 REPID e R L A o R ABPE RS ¢
¥

RFIGE e R ERER WAL F D0 B RAEPE S
A3 "5’,-},‘” it e R it 48 M (Kong, Cooper & Sosik,2019) > & 4 ¥
el e B RSN B 1 1 iT ) eht g g % (Goswamietal., 2016 )

A S A B ¢ A2 B 1 R4 o3 % (Huoetal, 2012) - o 5 &
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SRF=4 %‘r

B T oo AT R BB @R e 4 (Wild, Erb & Bartels, 2001 )
LB Y > SR R T EIRfE o

—
i
\4

N
ot
“3\
[
H
ﬂ}
IRy
o
@
)
A

P
T ERTHINBEAL BT AP 27 viane 2 IMEBEER

ERTREFR L e R A AR MBI

FR i»%_.;b, A F e eds B ¢ B EN B v R RS

2
|

F i

Ev

AR

R

BN A 4 o pt — B % i ¥ &2 Peng~Lei~Guo v Qiu( 2020 )

Nehg L F B EAER DR RY @ NERHo B A FIPF 0 g B

beiEo iBd A E R B R A 2 4F e B8 o Thoresen % 4 (2003 )

NEL 1T B Rfor BAFT MG FR Pt IR o @

gLy iR ¥ 2123 (Weiss & Cropanzano, 1996 ) il # .+ +

HREL G A REE 2 BT A G B R OM G S AP

Bk - Tehd 3 o e > AT RS FRINVEDE v R AstH

;‘L‘ 3 T2t »P B “K)%F’“mjg e v}%%ﬁﬁﬁi‘ R A
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FRAGFOPE L FERTT P CFEF T A F R FEEE R ENG
A4 ERiEd 4 F EE o5 w1 (TR (Tepper, 2000 ; Simon et al.,
2015) P54 ¢ BA L F PR E A4 § 6§48 (Xiagietal,2012)-
PEBAEIALEoMRL L R EREL R T DAL

( Wijewardena et al., 2017 ) > ® ¢ $tH 7 i F k4745530 % (Neves &

Karagonlar, 2020 ) > F]yt ¥ & KA A 7 #7182 S % 4ped i o
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My supervisor enjoys making people laugh.
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FADLFE B A A B IR N B
My supervisor usually can’t think of witty things to say
when (s)he with other people.

FAGL For A b AP B/ FERE
My supervisor doesn’t often joke around with his/her

friends.

frd @ A h- Ao bl Y g X RAF I
My supervisor usually doesn’t laugh or joke around

much with other people.

A gt A ZETE e dp M ehg AR E kiR
B A
My supervisor rarely makes other people laugh by

telling funny stories about himself/herself.

A E T R R A dhBR A s Bt R IR K A
R ALk T

My supervisor doesn’t have to work very hard at
making other people laugh — (s)he seems to be a

naturally humorous person.

B AA E ol b ) R - AR RS X
My supervisor laughs and joke a lot with his/her closest

friends.

WF o AL R EA Y
My supervisor usually doesn’t like to tell jokes or

amuse people

R L i i
If someone makes a mistake, my supervisor will often

tease them about it.

10.

N N e T LEL A N:
£

People are never offended or hurt by my supervisor

sense of humor.

11.

AR - BEXOE A Y €S
PR} P

When telling jokes or saying funny things, my
supervisor is usually not very concerned about how

other people are taking it.
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My supervisor doesn’t like it when people use humor

as a way of criticizing or putting someone down.

13.
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TH B/ E R ARD K
Sometimes my supervisor think of something that is
so funny that (s)he can’t stop himself/herself from

saying it, even if it is not appropriate for the situation.

14.
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My supervisor never participates in laughing at others

even if all his/her friends are doing it.

15.
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If my supervisor doesn’t like someone, (s)he often uses

humor or teasing to put them down.

16.
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Even if something is really funny to him/her, my

supervisor will not laugh or joke about it if someone

will be offended.
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Do you know where you stand with your leader . . do
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you usually know how satisfied

your leader is with what you do?

[a—y

2.

NehE A EALITFORER FE -
How well does your leader understand your job

problems and needs?
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3. Aehd A H T RS B o 1

How well does your leader recognize your potential?

4. 2HADERIEF FOEN B gF A ez 1
A1 T g 3 Rt g o
Regardless of how much formal authority he/she has
built into his/her position, what are the chances that
your leader would use his/her power to help you solve

problems in your work?

5. AN ehE Ba gt 5 OB s AN A | ]
31 e o
Again, regardless of the amount of formal authority
your leader has, what are the chances that he/she would

“bail you out,” at his/her expense?

6. AEAGDE FLFF AN S ok B EE Y 1
BN U AR S L i s S
I have enough confidence in my leader that I would
defend and justify his/her decision if he/she were not

present to do so?

7. AEBHAE G AkFen (FH o 1

How would you characterize your working relationship

with your leader?
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1. ;\bh:.? Kﬂbﬁﬁ_f./}g"aﬁjtﬁl;;\}‘éj&‘frﬂﬂi{ 1 2 3 4 5
Me and my supervisor have a sharing relationship.
We can both freely share our ideas, feelings, and
hopes.
2. Al rr@FWBE ANERF S F G | 1 | 2 ]3] 4|5
o TR LR
I can talk freely to my supervisor about difficulties I
am having at work and know that (s)he will want to
listen.
3. %’*,ﬂz“i%ﬂ ¢ A g%’w cfagzsEsE |1l 23 4|5

B?"} L‘?Kg i\

Me and my supervisor Would both feel a sense of loss

if one of us was transferred and we could no longer
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work together.

FABDE A AR > AT e/ € 3
MRT 3 B 5 ER ey 4
If I shared my problems my supervisor, I know (s)he

would respond constructively and caringly.

Adrd ¢ higtka TR ffiﬁ?"‘ﬁ - DR
A=

I would have to say that me and my supervisor have
both made considerable emotional investments in our

working relationship.

-H!:

Nepd F Ak /A1 iF b3 R E F 24
N
My supervisor approaches his/her job with

professionalism and dedication.

%53#% EA ’F‘:mﬁﬂ_ i \'F:\}F'*/‘)Zqﬁ/——‘;’ i‘fff’;fi*"
PR T e S N L e P
Given my supervisor 's track record, I see no reason to

doubt his/her competence and preparation for the job.

ARIADILFLEA EFZBATEL G AN A
a1 iF b mﬁﬁ B
I can rely on my supervisor not to make my job more

difficult by careless work.

RURT Y S I A g BITEHA 0 5 A Kg a s/
BITZFEIBEFELEG Th

Most people, even those who aren't close friends of
my supervisor, trust and respect him/her as a

coworker.

10.

PR {3t 3 ? EFEiFen A "ﬁ"é.‘l’sé W/ EEEE
Other work associates of mine who must interact with

my supervisor consider him/her to be trustworthy.

11.

dod% AP g ﬁ’#f\l’g*frw/&am —Efﬁ’xgg{
dvenfd w8/ ehd IR

If people knew more about my supervisor and his/her
background, they would be more concerned and

monitor his/her performance more closely.
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