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A ad it g RRIP T - a5 B R NTFF H R
(Swinyard & Bond, 1980 ; Anderson ~ Milkovich, & Tsui, 1981 ;
Friendman, 1986 ; Ferris ~ Buckley & Allen, 1992 ; Allen, 1997 ) -
# ¢ o Ferris et al. (1992) #4841 R & 0 - B R L
RN - g AR R T FE S o R T
"5 B4R B4R - B3] (Paradigm ) > g 5 243018 F 3E

T g
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% Ferrisetal. (1992) %2 Allen (1997) ZEawr 3 ¢ » 2% &
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Frp od NRBTFE (s 2R GER B EE AR E
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SR FF oA ARBRORRFF (WARDF L) #7 k
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g R I TOEFE e TR L e RN 2 BRRR A 5T
sren T A/ ) e &2 A BPI R B¢ B4R = pr (Stumpf &
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& Fossum, 1974) = R s o L Ak v AL » * S HT 7T 04
PRy ARHEB A 2B E 2Ly £ & 0% 2 (Dalton, 1951 ; Moore
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FEANT LRFELEAN RS  SRAEEROAEAR
2Rl R ﬁ % (Rosenbaum, 1990 ; Becker, 1993) - ,T.*‘ukiwj mZ o ¥
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Wk R g s ¢ o PR 2 B ¢ (Rosen & Jerdee,
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s 0 PRALERERE e g ST 0 AR - B
T

Ley

A dpd2 3 g 4 | (Managerial People) # t &
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«it (Competency ) R A *t37 % > B 4 if*» (Suitable) 2 3,
(Nordhaung, 1993) « &% & % E#; i+ & 4% McClelland (1973)
Sgk o G W BEAT S PSR R A TERIFOR R (TH k> TR
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BAL PR A KRG FERL F o1 B 0 BRAT B W BT AR
FELBAD EEEY
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Klemp (1980) 45 ! - ? 72 %ic (Management Competency ) 7
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Fh o v g E R E A E i 2 S p L (FRAR I 4 o
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Fle Ay B R B M TR PR T LR G R R R
Rt £ ARV A RADARFTLAREFTF L2

( Personality-Trait Approach ) ; 5 3 B % 7 5 2 # i & F J

N

( Functional Approach ) ; ™ % s 3 cn &8 F| 2 2 T8~ 7 2
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