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Adviser: Chen, Mavis Yi-Ching

ABSTRACT

This study investigates the relationship between the mind flow experience
and job satisfaction and job dedication in the work context of professional
dancers, and whether the different work attributes of professional dancers have
a moderating effect in this relationship. In this study, a questionnaire survey
was conducted and professional dancers from various fields in Taiwan were
used as the target population. Considering the characteristics of dancers' work,
it was not easy to obtain data, so this study used a snowball sampling method
to increase the number of questionnaires collected. A total of 344 sample
questionnaires were distributed, and 122 sample questionnaires are valid were
collected. The results of the study showed that mind flow experience had a
positive relationship with job satisfaction; mind flow experience had a positive
relationship with job dedication; job characteristics had a significant
moderating effect between mind-flow experience and job satisfaction.; and job
characteristics had no significant moderating effect between mind flow

experience and job dedication.
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Bujacz (2017) 25 p o 27 1 (Fs@ M ek BhiE A Pk Lp o BEL T
o G F AN AN P BEL o F e f 1 F R
ol ¢ BRRHE > a2 2 B o ek Az R (Ashfordetal, 2018) -
SRR A R R AT AR T i SR e T e

1 v ¥ £ 7 (Bakker, 2008; Schaufeli et al., 2002; Schaufeli & Bakker.,

LEARENZABALLE AP F] REL T A FELIR
fForsm R T ERR > F 2 SRIERFEAE > R AR
VR P B o P g N3 TRk AT G TR

SR E L T EZF R R A etk o

21



BB ERE 2 3 TG NB R

B T o

22



B TRAILE AT T A g

W 3-1

Jﬂﬁpﬁg]

H2

\‘

IERE

H3 H4

T AE Bk

AEL G R &R L TR AR 2T

E S FRE
CREERCE R LR I
Hl: oiiMaH 1 T AR L EFL w2 B8 -
H2 © i flisk 1 it d L F L w2 B3

FRE2 IR gR MR E L TRLRELFOL » MG
Fz OBz BEig 1 TR g Vs eiil%el TR AR

23



7
~

it
S
ke

hul
N
Wy

7
“~

;) F B 2 B

2. frent o BT oo

24

B

UEEENRE | - N

7

TEK

W
7

WERZFaD » MG

R



AFTHEREAREEFT Ry N2 p A E A H2 T
BT E L FIAMERGS £2 A FEmA Y P A FENK
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HEATEFFZ L 57

& g
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) b A (%)
1w i 4 55 45.1
e 67 54.9
22k () T 14 10.7
23 f 1 30 A 71 58.2
£ 31 f 1 40 A& 26 21.3
41 f 3 50 A& 7 5.7
51 fru t 5 4.1
¢ (B) 4 3.3
YR ~F (%) 88 72.1
P AT 30 24.6
123% 51 41.8
4316 23 18.9
BETF 7110« 26 21.3
111 14 & 11 9.0
15 & 11} 11 9.0
1R E'l:} %i%;ﬁi 87 71.3
LIOR JURR TS (o 35 28.7
A 16 13.1
LRSS -2 31 25.4
KF i I 30 24.6
1 iTEd) Rk (F) & 12 9.8
W%/ LA 15 12.3
H i 18 14.8

X 1 N=122
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1 41
) e i B 45 fE0

Al X2 df  x/df AX? Adf CFI GFI SRMR  IFI

429.708 206 2.085 - - 850 .960 .064  .853

- 438.431 208 2.107  8.723* 2 846 960 .064  .848

s‘f”? 473.708 209 2.266 35.277*** 1 823 957 .067  .826

; = & Pearson #p B & +7
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FAIRBhp # FTRL RPE1ERLA (r=.28,p<01) ~ 1 TR
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4.1 R i i .04 23* 17 -

5.1 fvi%i & 385 69 02 28%% i -.06 (:85)

6.1 iicER 370 63 00 26%* AQ*** -13 BT (87)
1 N=122 1 *p <05, ** p <01, ***p <001 : 3 p S 4 HHc2 BU AR F=0> %=1 1 E R pd PERF=0 §9HM
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@ A 17 7
1R A it R
1-1 1-2 1-3 2-1 2-2 2-3
Eak Ik 2
1w 002 .096 096 -.023 053 053
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< B57xk* 636%** 4405 508%x**
ELAE 2
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1 1F }% l]"}
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